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3BRIDGES COMMITMENT TO A
SAFE AND RESPECTFUL WORKPLACE

RESPECT AT WORK

At 3Bridges, we are committed to creating a safe, inclusive, and respectful workplace for everyone.

We value dignity, compassion, and integrity in all our interactions, and we recognise that a respectful
workplace is essential to supporting our team and the communities we serve.

We have zero tolerance for sexual harassment, sex-based harassment, discrimination, victimisation,
bullying, or any behaviour that undermines safety, trust, or respect in our workplace. Preventing this
behaviour is a shared responsibility and reflects our Essential Behaviours:
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TRANSPARENCY

We communicate openly about expectations, policies, and reporting pathways,
ensuring staff understand their rights and responsibilities.

RESPONSIVENESS

We act promptly and appropriately to address concerns and take corrective action
when issues arise.
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INITIATIVE

We proactively identify and manage risks, and take steps to prevent harassment
and discrimination before it occurs.
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CONSISTENCY

We apply our policies and procedures fairly and uniformly across all teams and
roles.
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EMPOWERMENT

We support individuals to speak up, participate in prevention initiatives, and
contribute to a safe and respectful workplace.

In line with the Respect@Work reforms and the Sex Discrimination Act 1984 (Cth), 3Bridges
acknowledges our positive duty to take reasonable and proportionate steps to prevent unlawful conduct
before it occurs. We also comply with Work Health and Safety Legislation, the Code of Practice on Sexual
and Gender-Based Harassment, and our Workforce Handbook policies, recognising these behaviours as a
risk to workplace safety and wellbeing.
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WE ARE COMMITTED TO:

Proactively identifying, assessing, and managing risks
related to sexual and gender-based harassment

Maintaining clear policies, procedures, and expectations
that reflect our values and promote respectful behaviour

Providing regular education, training, and support to
build awareness, prevention, and early intervention

Ensuring safe, confidential, and accessible reporting
channels for all staff, volunteers, and contractors

Supporting those who raise concerns and protecting
them from victimisation or retaliation

Holding our leaders and managers accountable for
fostering a respectful, inclusive, and safe environment

Continuously reviewing and improving our practices to
ensure they are effective, relevant, and compliant

Every member of the 3Bridges Community, including staff, leaders, volunteers, contractors, and visitors,
is expected to uphold these principles. Together, we can create a workplace culture that reflects our
values, protects well-being, and empowers everyone to contribute their best.

ALIGNMENT WITH 3BRIDGES POLICIES

This Statement of Commitment has been developed in conjunction with our existing policies, including:

« Anti-Discrimination Policy

- Anti-Bullying & Anti-Violence Policy

- Anti-Harassment Policy

- Respect for Others and Zero Tolerance of Aggressive Behaviour Policy

« Work, Health & Safety Policy

- Workplace Well-being Policy

- Psychosocial Health & Safety Policy





